

December 6, 2007	
REFERENCE:	  Updated I-9 Form Now Available, Begin Using Immediately
Dear Valued Client,
The U.S. Citizenship and Immigration Services (USCIS) has released an updated version of Form I-9, Employment Eligibility Verification, as well as a revised Handbook for Employers (Publication M-274) with "Instructions for Completing the Form I-9." The form and handbook are now available on our websites, www.cbsmithcpa.com or www.reliancepayroll.com, under “Links and Forms”.  
Changes in the I-9 are a result of the Illegal Immigration Reform and Immigrant Responsibility Act of 1996 which mandated a reduction in the number of documents that employers may accept from newly hired employees during the employment eligibility verification process. 
Effective date 
You are required to start using the revised Form I-9 by December 26th.  You may incur fines and penalties for failing to use the new Form I-9.  This new form should ONLY be completed by employees hired from this point forward.
Changes 
There are no changes in the way the new Form I-9 is completed.  The only difference is the type of documents that can be accepted in Section 2.  You should only complete the 2007 Form I-9 for new employees. You do not need to complete new forms for current employees.

Five documents have been removed from List A (proving both an employee's identity and work authorization) of the Lists of Acceptable Documents: 
1. Certificate of U.S. Citizenship (Form N-560 or N-561) 
1. Certificate of Naturalization (Form N-550 or N-570) 
1. Alien Registration Receipt Card (I-151) 
1. Unexpired Reentry Permit (Form I-327) 
1. Unexpired Refugee Travel Document (Form I-571) 
One document has been added to List A: 
1. Unexpired Employment Authorization Document (I-766) 

All Employment Authorization Documents with photographs in circulation are now included as one item on List A: 
1. I-688, I-688A, I-688B, I-766

Section I Update
The instructions regarding Section 1 of the form now indicate that an employee is not required to provide a social security number in that section unless he or she is employed by an employer that participates in E-Verify. 

If you have any questions or concerns about the topic of I-9 or employment verification feel free to contact our office at 678-205-8593.
Regards,
Christopher B. Smith, CPA
